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Policy Doesn’t Have To Be Scary

As October comes to a close it
means many things to us: Hal-
loween, a presidential election,
the semester’s halfway point
and MRM is getting closer. In
this year of presidential debates
and “world changing” elec
tions, it’s important to think
about how all of this will affect
pharmacy and MRM gives us a
great venue for just that!

The word “policy” gets thrown
around a lot by some APhA-
ASP members. “We need to get
policy together for MRM.”
“We voted that into policy last
year.” What does it mean!? ASP
policy is just the APhA-ASP’s
official views on things that are
important to us as students and
to us in the future as practicing
pharmacists.  Are they laws!
No, but it is important for the

organization to present the

Fightin' Off the

October's been a busy month so
In only 3 short weeks, we
have helped immunize hundreds
of patients against the flu as part

far!

of this year's Operation Immuni-
zation.

I would like to take this opportu-
nity to thank everyone who has
helped at these sites. Our profes-

unified voice of pharmacists
(and student pharmacists) for
pharmacists and

It leads
our profession in the direction

lawmakers,
everyone else to see.

we want it to go.

You don’t have to be a genius
to write a policy. You don’t
have to be a person who knows
the ins and outs of politics.
You just have to care about
your future profession.

[ sat in that seat last year,
munching on pizza and think-
ing, “This doesn’t matter. I'm
a student, what difference can
I make?” then [ went to a meet-
ing (like MRM!) and got ex-
cited about it. I saw how pas-
sionate and informed the stu-
dents were. I got to sit in on

APhA’s House of Delegates at

Flu!

sional projects would not be suc-
cessful without your help. If you
did not get a chance to partici-
pate, and would like to, there are
still some openings at our up-

coming sites.
everything!

-Marci Smith
VP of Professional Projects

Thanks again for

the annual meeting and I saw
the unified voice of the stu-
dents be expressed in policy
that will have an effect on
pharmacy now, before
graduate.

students.” We have an impor-

we
We are not “just
tant voice. We can make a
difference.

Keep this in mind as you go to
work or school and think
about it. Next time you think,
“Why do we this this way?
Why don’t we . . .” think
about how you could make
that into a policy for APhA-
ASP.

chances are someone else does

If you care about it,

too.

-Amanda Galiano
VP of Communication
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21 More Members

[ want to start by thanking everyone who
has already joined ASP. If you haven't
joined yet, DO NOT WAIT any longer.
MRM is coming soon and we have lots
of great activities coming up. Don't for-
get as a member you also get pharmacy
newsletters, access to pharmacist.com,
and discounted car insurance, plus
much more. And if all this isn't enough,

Dr. Fifer and Dr. Dunn are dying to be
covered in green slime. We only needed
21 more people and then two lucky
members will get to slime them at an
ASP meeting. Let's get this done before
MRM so we can brag! If need a mem-
bership form, or need to turn in your

dues please see myself, Melissa Mccul-
lough, or Dr. Dunn ASAP. Dues are

$45 and checks can be made to ASP.

REMEMBER WE ONLY NEED 21

-Crystal Atwell
VP of Membership

e
Did you know that APhAnet.org
has lots of information about
policies, including the policy book
which has every adopted
resolution from 1973-2003. If
you’re really interested in policy,

Upcoming
Events:
o November 11-14 :

Mid-year regional
meeting

it’s the perfect place to look!

o October 20th :

Policy Ideas

Here are some policies that were introduced last year to give

some ideas as to what a policy is! As you can see, these poli-
cies cover a wide range of topics.

2004.5 Cultural Diversity Awareness

APhA-ASP encourages schools and colleges of pharmacy to
offer foreign language and cultural diversity electives that
have an emphasis on patient care.

2004.6 Innovative Technology

APhA-ASP encourages all pharmacy practice sites to provide
immediate access to the Internet, Web-based applications,
and other forms of information technology that enhance pa-
tient care.

2004.7 Student Input on Advanced Pharmacy Experiences

APhA-ASP encourages schools and colleges of pharmacy to
allow student pharmacists to play an active role in expanding
experiential opportunities and in choosing advanced phar-
macy experiences to foster individual career development.

2004.10 Prescription Drug Packaging

APhA-ASP encourages greater efforts by pharmaceutical
manufactures/repackagers to better differentiate prescription
drug packaging, in order to prevent unnecessary medication
errors.

Food Drive Kick-off

e April 1-5 : Orlando
Annual Meeting!

Bowling night 2004: UAMS APhA-ASP

takes over Professor Bowl!

It’s Not Too Late For MRM

There are still a few spaces left on the bus to Houston.
MRM is an excellent chance to see what all of this “policy”
stuff is about and learn more about your profession! It’s also

FUN!

Although the meetings are important, it’s not all about pol-

icy, education and meetings.

One of the most important aspects of MRM is the unique
opportunity to meet with people from other schools. Hous-
ton has plenty of opportunities to get to know them. There’s
The Hotel

shopping, restaurants, sports bars and more.
Derek is in the center of it all!

Il also be a great excuse to do some Holiday shopping.
We're leaving a whole day early so you’ll have a day to spend
at the Galleria (or wherever else you want to go).

Hurry up and register before the bus fills up!
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2004 Food Drive

It is reaching the time of year where we
are all thinking about one thing . . .
Thanksgiving Break. Not only will we
get a couple of days out of school, but
we get to spend time with our families
and eat a lot of food! However, there
are some people that will not have the
same luxuries this holiday season.

That is why ASP is sponsoring a food
drive again this year. Last year ASP do-
nated 22,410 food items to the Amboy
Community Food Pantry! The Amboy

Pantry was almost empty when ASP
arrived with the food the members had
collected, and they used the food to feed
946 families throughout the holidays.

October 20th is the official kick off of
the ASP food drive and it will last until
the next ASP meeting on November
17th. To keep things interesting, the
classes will be competing again this year
to see which class can bring the most
food items. Each class's total will be
counted at the end of the food drive and

the winner will be announced at the
November meeting.

Members of the winning class will be
put into a drawing for prizes. [ hope
everyone will help in making this year's
food drive an even greater success than
last year's.

-Maegan Rogers
VP of Logistics and Operations

term in office.

Who are they?

Officer Spotlight:
National Member at Large

Just what is a Member at Large?

There are two APhA-ASP members at large. Both are stu-
dents, as are all APhA-ASP officers, and both serve one

The members at large do a lot of different things includ-
ing: maintaining regular contact with chapters, chairing
the education and publication standing committees, serv-
ing as delegates to the APhA House of Delegates, presiding
over opening and closing business sessions at APhA-ASP
Midyear Regional Meetings, conducting open candidate
review and regional elections and travel in August-

September on APhA Student Outreach Visits

The 2004-05 Members at Large are

¢ Chatles Mollien from Ferris State University (Region

7
¢ Kevin Mays from Nova Southeastern University
(Region 4)

How Are They Chosen?

They are elected officers, chosen at the Annual Meeting
by APhA-ASP member delegates. To “run” for office,
you must submit an application, participate in an open
candidate review and be interviewed by a nominating
committee. Candidates give a speech at the APhA-ASP
House of Delegates at the annual meeting and participate
in a Q&A session with the members.
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